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Pupil Premium Strategy Statement - September 2019  
 

1. Summary information 

School Trinity School, Belvedere 

Academic Year 2019/20 Total PP budget £221,245 Date of most recent internal PP Review Nov 2019 

Total number of pupils 892 Number of pupils eligible for PP 227 Date for next internal review of this strategy Jan 2020 

 

2. Current Attainment (2018-2019) PP cohort 
45 

Whole cohort 
(177) 

Non PP cohort PP vs Whole cohort PP Vs Non PP 

% achieved 9-1 incl. English and Maths   

Strong pass   
37.8  

Strong pass   
35.0 

Strong pass 
34.1 

Strong pass 
+2.8 

Strong pass 
+3.7 

Standard pass 
42.2   

Standard pass  
57.6 

Standard pass 
57.6 

Standard pass 
-15.4 

Standard pass 
-15.4 

% achieved threshold in English and Maths  

Strong pass   
38 

Strong pass  
 35 

Strong pass 
34 

Strong pass 
+3 

Strong pass 
+4 

Standard pass  
 60 

Standard pass   
63 

Standard pass 
64 

Standard pass 
-3 

Standard pass 
-4 

Progress 8 score average  +0.30 -0.01 -0.11 +0.31 +0.44 

Progress 8 score English  +0.15 -0.11 -0.20 +0.26 +0.35 

Progress 8 score Maths  +0.38 +0.11 +0.02 +0.27 +0.36 

Progress 8 score EBacc  +0.46 +0.06 -0.08 +0.40 +0.54 

%  achieving EBacc  

Strong pass 
13.3 

Strong pass 
13.5 

Strong pass 
13.6 

Strong pass 
-0.2 

Strong pass 
-0.3 

Standard pass    
28.9 

Standard pass   
26.5 

Standard pass 
25.7 

Standard pass 
+2.4 

Standard pass 
+3.2 

Attainment 8 score average  45.9 44.2 43.6 +1.7 +2.3 

Attainment 8 score English  9.64 9.31 9.2 +0.33 +0.44 

Attainment 8 score Maths  9.02 8.75 8.65 +0.27 +0.37 
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3. Barriers to future attainment (for pupils eligible for PP including high ability) 

 

 In-school barriers  

A.  Attainment and progress measures of HAPS/MAPS boys 

B.  Poor attendance of some pupil premium pupils, especially those whom are FSM 

 External barriers  

C.  Lack of parental engagement  

 

4. Outcomes  

 Desired outcomes and how they will be measured Success criteria  

A.  HAPs/MAPs boys perform as well as, if not better than the rest of the cohort. Measured by regular data 
collections, Progress 8 and Attainment 8 data. 

 Higher levels of attainment reached by individuals across both 
Key Stage 3 and 4. 

 

B.  PP pupils attend in line with, if not better than cohort averages, measured by attendance and punctuality 
%. 

 Improved attendance and/or punctuality figures for individual 
pupils.  

C.  Parents more aware of and willing to embrace support available. Measured by attendance at parent’s 
evenings, permission given for their child to attend trips, extracurricular opportunities and pupil 
attendance figures. 

 Greater uptake of extracurricular activities. 

 Improved attendance of parents at parents’ evenings. 

 Support from parents with any behavioural issues. 

  



3 

5. Planned expenditure  

Academic year 2019/20 

The three headings below enable schools to demonstrate how they are using the Pupil Premium to improve classroom pedagogy, provide targeted support 
and support whole school strategies.  

i. Quality of teaching for all 

Desired 
outcome 

Chosen 
action/approach 

What is the evidence and rationale for 
this choice? 

How will you ensure it is 
implemented well? 

Staff lead When will you 
review 
implementation? 

Quality teaching 
ensures all pupils 
are able to access 
the curriculum 
and achieve at 
least as expected.  

Quality assurance of 
teaching standards by SLT 
and HoD observations 

Areas of weakness in teaching can be identified 
quickly and support put in place. 
Signposted support such as: the sharing of good 
practice, Focus Fridays, additional SEN guidance 
and internal CPD applied accordingly. 

 Analysis of impact. Rigorous 
monitoring of performance and 
follow up of targeted intervention.  
 

Assistant 
Principal 
responsible for 
Teaching and 
Learning 

Termly 

Pupils are aware 
of where the 
weaknesses in 
their subject 
knowledge are 
and understand 
what steps to take 
to improve them. 

A universal approach to the 
school marking policy. 
Pupils’ books are marked 
regularly and with a house 
style, ensuring consistency 
cross curricular 

Regular feedback ensures any gaps in knowledge 
are identified and subsequently resolved.   
Strategic marking ensures pupils are stretched and 
the feedback has impact, helping to develop the 
pupil’s deeper level thinking and transferable skills, 
not just simply affirmation that something is 
correct/incorrect.  

 SLT and HoD documented scrutiny 
of work. 

 

 Documented departmental 
moderation. 

 

 Fixed item agenda on curriculum 
line management meetings  

Assistant 
Principal 
responsible for 
Teaching and 
Learning 

Half termly 

Staff implement 
effective 
methodology to 
support pupils 
with SEND needs. 

Whole staff training on the 
use of the Bexley SEND 
Toolkit.  

All staff are provided with a copy of the toolkit, which 
ensures they have up to date information and ideas 
on how to support pupils with particular needs.  
 
Recurrent methodologies should encourage the 
pupil to adopt routines to support their own learning. 
The end result of this would be a greater impact on 
their rates of progress. 

 Evidence of differentiation on 
learning walks and work scrutiny. 

 

 Teaching Assistants will have an in 
depth understanding of the pupils 
and be able to support both the 
teacher and pupil within the 
classroom setting.  

SENCO 
 
SLT 
 
HoDs 

Half termly 
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Pupils work in a 
calm learning 
environment and 
the Ofsted (2016) 
judgement that 
“Behaviour of 
pupils is 
outstanding” to be 
upheld.  

Continued use of the 
ClassCharts software to 
manage the rewards and 
sanctions of pupils.  
 
Classroom expectations 
displayed clearly and 
referred to when required. 

Positive and negative behaviours of individuals or 
cohorts can be monitored, strategies implemented 
and a holistic consistency across the school 
adhered to.  
 
Pupils are aware of expectations of themselves and 
of others. A positive working environment is 
encouraged and maintained.  
 
LAC, PP, SEN pupils can be identified discretely 
ensuring targeted support is implemented 
appropriately whether vis seating plans and/or 
differentiated work.  

 Regular monitoring of ClassCharts 
reports 

 

 Success is celebrated 
 

 Unsatisfactory behaviour is 
challenged and evidenced vis the 
ClassCharts data. Pastoral teams 
build positive working relationships 
with parents and carers.   

 

All staff Weekly 

Total budgeted cost 
 
 
 
 
 

£92,000 

 
  

ii. Targeted Support 

Desired 
outcome 

Chosen 
action/approach 

What is the evidence and rationale for 
this choice? 

How will you ensure it is 
implemented well? 

Staff lead When will you 
review 
implementation? 

PP pupils attend 
regularly and on 
time. 

PP pupils discussed at 
weekly Education Welfare 
meetings. 

 Pupils are invited to attendance surgeries 
to discuss the importance of regular and 
punctual attendance. These meetings help 
ascertain if there are any barriers to their 
coming to school.  
 

 School Attendance Panels (SAP) help 
parents and carers understand the 
importance of regular and timely 
attendance to school. Monthly SAP 
meetings continue until the pupil’s 
attendance improves. 

 Weekly EWO meetings highlight 
pupils with low and/or sporadic 
attendance.  

 

 Close liaison with the Education 
Welfare Officer (EWO) ensure legal 
requirements are followed. 

 

 Designated Pastoral Assistants for 
both Key Stage 3 and 4 can provide 
contextual information with each 
pupil’s case. 

Assistant 
principal 
responsible for 
attendance and 
punctuality. 
 
Pastoral Support 
Assistants 
 
Education 
Welfare Officer 
(EWO) 

Weekly 
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Staff aware of 
whom the PP 
pupils are and the 
progress they are 
making in their 
subjects 

Year group PPTs 
highlighting PP pupils, their 
perceived barriers to 
learning, progress and 
attendance data, 
departments to target 

 A proven effective model that will be 
replicated for Key Stage 3 year groups. 
 

 Easy identification of PP pupils encourages 
collective responsibility towards their 
progress, ensuring inclusion in all aspects 
of school life.  
 

 Funding requested for PP pupils to cover 
educational visits 
 

 Teaching staff are able to track rates of 
progress from each data collection quickly 
and easily. 
 

 Information is shared discretely amongst 
teaching and pastoral staff 
 

 Updated after each data collection 
with progress measures and latest 
attendance data. 

 

 Staff signposted to where to find 
latest versions. 

 

 Fixed agenda item at the following 
meetings: 
Department Line Management 
Curriculum Leaders 
Department 
Heads of Year 

 

 Regular checks to ensure SIMS 
registers reflect most up to date lists 
received from the DfE 

Assistant 
Principal 
responsible for 
Pupil Premium 
 
SLT 
 
Heads of 
Department 
 
Heads of Year 
 
Pastoral 
Assistants 

 

Positive working 
relationships 
developed 
amongst peers in 
preparation for the 
exam season.  

Year 11 tutor groups re-
designated based on attitude 
to learning. 

 Pupil groups are rearranged encouraging 
new conversations and peer support from 
those with like-minded attitudes to learning. 
  

 Form tutors allocated to a new tutor group 
based on the skills of the member of staff 
and the specific needs of the tutor group.  
 

 Positive relationships formed with peers 
and Form Tutor 
 

 Deeper level learning opportunities 
encouraged and shared 

 Targeted support implemented to fill gaps 
in knowledge 

 
 
 

  

 Monitoring of ClassCharts rewards 
and sanctions systems 

 

 Monitoring of attendance and 
punctuality records. 

 

 Learning walks during AM/PM 
registration 

Head of Year 11 
 
Pastoral Support 
Assistant 

End Year 10 
and then 
throughout Year 
11. 

Improved rates of 
progress in 
Science 

Tassomai software licenses 
acquired for pupils in Years 
10 and 11. 

 P8 Score +0.16 (-0.67 2017/2018) 

 Pupils are able to access this software via 
their mobile phones/laptops/ipads both in 
school and at home. Pupils respond 
positively to learning via this medium.  
 

 Pupils in Year 10 are allocated with a free 
license to try over the summer holidays 
with the option to buy the app for ongoing 
use in September. PP funding is used to 
pay for the licenses for PP pupils.  
 

 
 

 Data on levels of engagements by 
individuals is readily available and 
progress monitored closely as a 
result.  

 

 Leader board competitions develop 
enthusiasm, encouraging practice 
and support amongst peers.  
 

 Pupils meet in ICT rooms for PM 
registration and are encouraged to 
use this time to access the 
Tassomai app.  

Science 
Teacher 
responsible for 
Tassomai 
 
Head of 
Department 
 
Head of Year 
 
 

Half termly 
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All Year 7 pupils 
are able to access 
the curriculum in 
line with their 
peers.  

Literacy and numeracy 
booster for underachieving 
pupils in Yr 7 
 
 
 
 
 
 
 
Numeracy focus group 
 

 Early morning session 8.30-8.55am ensure 
pupils are able to attend during the normal 
school day and still attend lessons as 
usual. Learning does not become 
disjointed and pupils continue alongside 
their peers.  

 
 
 
 

 Pupils are removed part way through the 
maths lesson to attend a smaller focus 
group to complete work recommended for 
each pupil’s needs. This feeds into learning 
completed in class and ensures pupils are 
able to continue to follow the same 
curriculum as their peers. 
 

 A designated Teaching Assistant is 
responsible for the deliverance and 
monitoring of the Literacy and 
numeracy sessions.  

 

 Analysis of progress is closely 
monitored and over seen by the 
SENCO 

 
 

 Two designated Teaching 
Assistants are responsible for the 
co-ordination and delivery of the 
suggested work.  

 

 Analysis of progress is closely 
monitored and over seen by the 
SENCO 

 

 Regular assessments allow for 
comparison to starting points in 
order to measure impact and 
monitor progress. 

 

SENCO 
 
Designated 
Teaching 
Assistant 

 

Pupils have 
access to all 
learning materials  

Audit of course resources 
collated from HoDs 

 This information is used in one to one pupil 
meetings with HoY / Assistant Principal 
responsible for PP to identify which 
resources pupils need. This is managed 
discretely with the pupil concerned.  

 

 This ensures money is not wasted buying 
textbooks/revision guides the pupil may 
already have, whilst simultaneously 
ensuring they have every opportunity to 
succeed from the provision of 
recommended resources. 

 Missing resources, such as 
textbooks, revision guides and 
software licenses, flashcards and 
highlighters can be provided.  

 
 

Head of Year  
 
Assistant 
Principal 
responsible for 
Pupil Premium 

 

Total 
budgeted 
cost 

 
 
 
 
 
 
 
 
 
 
 

  
 

 £112,000 



7 

iii. Other Approaches 

Desired 
outcome 

Chosen action / 
approach 

What is the evidence and rationale 
for this choice? 

How will you ensure it is 
implemented well? 

Staff lead When will you 

review 

implementation

? 

Pupils feel a 
sense of 
inclusion; they do 
not feel left 
behind.  

Awareness and appropriate 
intervention for pupils’ 
welfare, wellbeing and 
raising aspiration. 

 An experienced team of HoYs and/or 
Pastoral Assistants to assist with any 
welfare concerns that may arise. 
 

 Pupils are aware of options for their future, 
the importance of their education now and 
the impact regular and timely attendance 
has on this.  
 

 Pupils are able to attend both compulsory 
field trips and those recommended for their 
courses 
 

 Pupils offered the opportunity to 
experience extra-curricular activities such 
as learning a musical instruments. 

 Provide pupils with appropriate 
Information, advice and guidance 
(IAG) via careers interviews in both 
Year 10 and 11. 
 

 One to one meetings with Key Stage 
4 pupils to monitor wellbeing, of 
particular note during the exam 
season.  
 

 Communication from Form Tutors 
and Heads of Year.  

 

 Peripatetic music lessons are paid for 
directly form PP funding.  

Heads of Year  
 
Pastoral 
Assistants 
 
Form Tutors 
 
Assistant 
Principal 
responsible for 
Behaviour and 
safeguarding  
 
Head of 
Performing Arts 

Half termly 

Total 
budgeted 
cost 

    £17,000 
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6. Review of expenditure  

Previous Academic Year 2018/2019   

i. Quality of teaching for all  

Desired outcome Chosen 
action/approach 

Estimated impact: Did you meet the 
success criteria? 

Lessons learned  
(and whether you will continue with this approach) 

Cost £95,500 

Pupils are able to 
achieve at or exceed 
expected rates of 
progress across all 
subject areas.   

Rigorous 
methodology 
implemented for 
quality assurance of 
teaching standards.  
 
 
 
 
 
 
Yr 11 tutor groups re-
designated into four 
categories based on 
attitude to learning 
and achievement.  
 
 
 
Maintain “Behaviour 
of pupils is 
outstanding” (Ofsted 
2016) in all lessons 
ensuring a productive 
working environment 
 
 
 
 
 
 
Class Charts software 
 
 
 
 

 Joint observations between SLT and 
HoD for all teaching staff.  

 Whole staff ‘buddying up’ for 
observations, sharing good practice. 

 Areas of weakness in teaching 
identified quickly. CPD and internal 
support put in place. Positive impact for 
whole school cohort. 
 
 
 

 To encourage higher-level attainment 
via stretch and challenge opportunities. 
Targeted intervention to improve and 
utilise attitudes to learning.  

 
 
 
 

 Calm environment created throughout 
the school both in and out of lessons. 
Pupils fully aware of the expectations 
and personal responsibilities a positive 
and productive learning environment is 
maintained for all.  

 Holistic approach to shared 
responsibility for behaviour and 
classroom expectations.  

 
 
 

 Staff are able to discretely identify PP, 
SEN, LAC pupils. Assists with effective 
development of seating plans. 

 Positive points are rewarded easily. 
Negative points, leading to sanctions 

 Consider cross-matching departments for the sharing 
of good practice in similar settings.  

 Ideas for excellence continue to be shared in Focus 
Fridays 

 
 
 
 

 
 
 

 HoY and form tutors involved in the development of 
the pupils. An awareness of strengths and 
weaknesses of each develops. It was evident that 
pupils benefited form being grouped with other like-
minded pupils; they supported and encouraged each 
other.  
 
 

 Most Important Five (MI5) strategy updated and 
relaunched with staff 

 Updated sanctions and rewards written into whole 
school behaviour policy and relaunched with staff 

 SLT and HoDs holding staff in their departments 
accountable for implementation and consistency. 
 
 
 
 
 
 

 CPD on software improvements ensures consistency 
of use.  

 Celebration of pupils achieving high numbers of 
positive points to continue 
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Staff gather as a 
‘Class Council’ to 
discuss the progress 
of individuals across 
a range of subjects 
where concerns may 
have arisen. 
 
 
 
 
Tassomai science 
app software licenses 
acquired for Yrs 10 
and 11.  
 
 
 
 
 
Ensure all baseline 
data in place. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

are logged and monitored by Pastoral 
Teams.  
 
 
 
 
 
 

 Staff adopt a consistent approach 
towards tackling any challenging 
behaviour. 

 Potential barriers to learning can be 
addressed quickly and effectively.   

 
 
 
 
 
 

 Pupils have access to this useful 
learning tool via their smart 
phones/tablets/PCs. The nature of this 
medium encourages pupils to revise 
and boost their science knowledge in 
their own time. 
 

 
 

 Pupils are set in appropriate classes 
and staff have an understanding of 
starting points in order to measure 
progression. HAPs, MAPs, LAPs 
identified. 

 SLT / Head of Year / Form Tutor will continue to use 
the data to analyse behaviour trends and attitudes to 
learning.  

 The data continues to prove very useful in parental 
meetings and other forums for feedback.  
 
 
 

 SLT and HoDs holding all staff in their departments to 
account for implementation and consistency. 

  Regular analysis of data collections could highlight 
individuals/groups requiring discussion.  

 Provides an opportunity for non PP to be considered 
as well.  
 

 
 

 

 Tutor groups are located in ICT rooms for registration 
so that they can log on to PCs/their phones for 
revision during this time.  

 All pupils in Year 9 and 10 are given a free trial over 
the summer period to try the app. This encourages 
pupils to purchase the app for ongoing use in 
September. PP funding used to pay licenses for PP 
pupils. 
 
 

 Many pupils arrive with no KS2 data. Ensure baseline 
assessments are completed as early as possible for 
Year 7.  

 Pupils joining after the start of the academic year will 
complete baseline assessments within the first week 
on roll; applicable to all year groups. 
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ii. Targeted Support  

Desired outcome Chosen 

action/approach 

Estimated impact: Did you meet the 

success criteria?  

Lessons learned  

(and whether you will continue with this approach) 
Cost £105,000 

Individual attendance 

improves ensuring pupils 

are able to fully engage 

and make progress. 

Raise the importance of 

regular attendance to 

both pupils and parents. 

PP pupils discussed 

by year group in 

EWO meetings. 

Levels of attendance 

and punctuality 

analysed. 

Attendance included 

on year group ppt 

 Attendance of PP pupils is on average 

at least 96%. 

 Whole school attendance closed at 

96.15%. Persistent Absentee <90% 

7.5% 

 

 Strategies to improve punctuality to 

school have continued to reduce late 

arrivals: 

 2016-2017 - 3.4% 

 2017-2018 - 2.9% 

 2018-2019 - 2.2% 

 2019-2020 - 1.5% so far 

(16.10.19 

 PP pupils discussed by year group in EWO meetings. 

Levels of attendance and punctuality analysed. 

 Strategies for the management of 

attendance/punctuality implemented early to ensure 

improved results. 

 Parents invited to attendance surgeries with EWO 

 School Attendance Panel Legal policy applied for 

persistent absentees.  

 Punctuality to also be included on year group ppt. 

where relevant 

 

Pupils are able to 

achieve at or exceed 

expected rates of 

progress across all 

subject areas  

Year group PPT 

highlighting PP 

pupils, their perceived 

barriers to learning, 

progress and 

attendance data, 

specific departments 

to target 

 

 

Fixed agenda item in 

department meetings.  

 

 

PP pupils discretely 

identified on Class 

Charts software. 

 

 

 

 

Pupils make at least expected progress across 

their range of subjects 

 

Progress 8 and Attainment 8 measures for PP 

pupils are at least in line with, if not better than 

the rest of cohort. 

 

 

 

 Staff are able to use the PPT to discuss 

individual pupils and their progress.  

 

 

 Staff are able to arrange seating plans 

to easily identify and monitor the 

progress of PP pupils more easily.  

 

 

 Easy identification of PP pupils encourages collective 

responsibility towards their progress, ensuring 

inclusion in all aspects of school life.  

 Teaching staff are able to track rates of progress from 

each data collection quickly and easily. 

 Roll this model out into KS3 and adapt accordingly. 

 

 

 Good practice shared and strategies implemented to 

ensure consistency within departments. 

 

 

 Train staff on effectiveness of the ‘discrete eye’ 

function which hides SEN/PP/LAC data 

 Meet with HoDs to ensure PP pupils are identified 

and set in higher classes, or at least sit next to 

another higher ability pupils. 
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Audit of course 

resources collated 

from HoDs and used 

in one to one 

meetings between PP 

pupils and Asst. 

Principal/HoY 

 

Analysis of progress 

following data 

collections  

 

 

 

 

Early identification of 

underachieving pupils 

in Yr 7 for literacy and 

numeracy booster 

sessions 

Numeracy focus 

groups 

 

 PP pupils have all equipment and 

resources required. Textbooks/revision 

guides/software licences can be 

provided.  

 

 

 Early identification of HAPs and/or 

underperforming pupils helped staff 

understand needs of individuals. 

 Scrutiny of pupils’ performance across 

all subjects highlighted areas of limited 

progress and those at risk of failing a 

qualification such as EBACC, for 

example.   

 

 Pupils improved their reading age by an 

average of a year and 2 months.  

 
 

 Pupils attend smaller group sessions 

(approx. 6 pupils) for targeted 

intervention during half of their maths 

lessons. This feeds into the work being 

completed in lessons ensuring progress 

and learning continues, whilst filling 

gaps in knowledge.  

 

 

 

 

 Involve HoY in one to one meetings so they can take 

place every term throughout the year. Roll out to all 

years rather than just Yr 11.  

 

 

 

 

 Identify HAP/MAP/LAP on ppt for staff information.  

 

 By including underperforming subjects on the ppt for 

each individual, staff were made aware of which 

pupils to apply targeted intervention to and the impact 

their subject has on the pupil’s overall achievement. 

 

 

 Early morning sessions run at 8.30-9.00am means 

that progress in other subjects is not hindered.  

 
 

 

 Staffed by two Teaching Assistants, regular 

assessments coupled with records of start and finish 

points demonstrate pupils’ rate of progress. 
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iii. Other 

Approaches 

    

Desired outcome Chosen 
action/approach 

Estimated impact: Did you meet 
the success criteria?  

Lessons learned  
(and whether you will continue with this approach) 

Cost £39,500 

Parents are more fully 
engaged and aware of 
opportunities available to 
them for their child. 
Communication channels 
are open and active. 

Senior Leadership 
Intervention - 
Additional parents 
evening for KS4 
pupils with members 
of SLT to discuss 
areas of 
underperformance 
and barriers to 
learning.  
 
 
 
 
Encouragement to 
attend Lesson 0 and 
Lesson 6 
 
 
 
 
Regression 
intervention 
 
 
 
SIMS register kept up 
to date with latest 
data from DfE, new 
pupil admissions etc  
 
 
Form tutors aware of 
whom PP pupils are 
in their tutor groups 

Parental attendance at parent’s evenings and a 

willingness to support and encourage pupils to 

attend and progress in school. 

 

Invitations targeted at underperforming pupils. 

Strategies in place to support and monitor 

subject progress and attendance.  

PiXL resources and software packages 

explained 

 

 

 

Smaller classes both before and after school 

provide an environment where pupils can 

receive additional support from both teachers 

and peers.  

 

 

Smaller group session held in the LSC ensures 

gaps in knowledge are filled and learning 

continues in line with the rest of the class and 

progress may accelerate. 

 

All PP pupils included in analysis and targeted 

interventions. Staff are aware of whom PP pupil 

are in their classes.  

 

 

Daily interactions allow greater opportunities for 

conversation and first point of contact with 

parents should the needs arise. Pupils often 

develop productive relationships with their Form 

Tutors whom they can go to for guidance and 

support.  

 

 

Senior leadership involvement highlights importance of the 

meeting to parents; encourages attendance as requested.  

Parents have an early opportunity to engage and further 

support their child. Barriers to learning/under performance 

identified early and awareness raised.  

Individual action plans developed and revisited the following 

half term. 

Specific subject revision packs provided. 

 

 

 

 

Raised awareness of lesson 0 and lesson 6. Register of 

weekly attendance to be kept for monitoring purposes. Open 

up to Year 10 if they wish to attend with Yr 11 in this more 

informal setting.  

 

 

Pupils identified following data collections, parents informed 

via data collection reports. 

 

 

 

Half termly checks and cross matched to SIMS 

 

 

 

 

 Form tutors provided with a confidential list of PP 

pupils and any additional relevant information to aide 

support. Form tutors signposted towards Year Group 

PPt of PP pupils.  
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Awareness and 
appropriate intervention 
for pupils’ welfare, 
wellbeing and raising 
aspiration.  

Access to wider 
aspects of courses, 
such as performing 
arts skills, 
compulsory field trips, 
university seminars, 
musical instrumental 
lessons, performance 
of texts etc.  
 
 
 
More able and 
talented (MAT) pupils 
have the opportunity 
to complete the 
Higher Project 
Qualification (HPQ) 

 Pupils not excluded from extra-

curricular activities/events and 

educational resources because of a 

lack of funding at home.  

 Pupils do not miss essential aspects of 

the courses being studied, Pupils are 

able to apply the wider knowledge 

within exam settings.  

 

 

 Opportunities to develop deeper level 

thinking and analytical skills which can 

be applied across all areas of the 

curriculum.  

 Raised awareness of whom PP pupils are has 

ensured staff know to consider them and ensure 

inclusion when organising extra-curricular activities. 

This has been managed discretely throughout the 

year.  

 
 
 

 

 

 Encourage PP pupils to get involved. Ensure 

parents/carers fully understand the opportunity 

available for their child; this should help encourage 

participation.  

 

 

 

 

 


