
THE 
TRINFORMER

Dear Pupils, Parents & Carers,

Welcome to this week’s edition of ‘The Trinformer’, 
in which we are celebrating ‘School Diversity 
Week’. #SDW20 is organised and coordinated by 
‘Just Like Us’, the LGBT+ charity for young people. 
It is a campaign that we have engaged with for the 
past few years, and one I am exceptionally pleased 
for us to champion once more. 

It feels like we are at a watershed moment as a 
country – no, as a globe, in coming to terms with 
the inequalities that have plagued our world 
for far too long. Our awareness has been rightly 
heightened as a result of the ‘Black Lives Matter’ 
movement, and ‘School Diversity Week’ draws 
our attentions to the ongoing struggles of the 
young LGBT+ community and the challenges they 
continue to face. 

I’m proud to belong to the Trinity community, a 
community that recognises that a healthy blend of 
people with diverse perspectives leads to a more 
balanced society. But I also know we can do more, 
and it is our responsibility to speak out against the 
inequalities that continue to pollute our world. 

We have been given the task to look inward and 
reflect deeply, asking ourselves ‘Are we using our 
own individual platforms, whether that be as 
Principal of a school, a member of a sports club 
or an advocate on social media, to build a world 
in which all people can flourish, all can be equally 
seen and heard, and all equally invested to thrive?’

I hope so. And where we are not yet doing so, there 
are no excuses. Now is the time.

Stay safe,
Mr Godden

“God working with us, 
and through us”
Hope, Compassion, Forgiveness

Thought for today:

Heads-Up! A message from Simon Godden, Principal

Information during Isolation Edition No. 12: Tuesday 23rd June 2020

THIS IS WEEK 2

Time to reflect...
As we noted last week Marcus Rashford was 
appealing to our government to find their 
“humanity” and reinstate free school meals for 
families in need during the summer. He pointed 
out that you could fill Wembley Stadium twice 
over with hungry children whose stomachs are 
“grumbling”. This is not right.

Mr Rashford explained that his mum 
singlehandedly worked all hours for little pay, 
depended on hand outs and loved her five 
children unconditionally. His could have been a 
very different story without her influence. 
Free school meals became a voucher scheme 
during the pandemic, which has been beset 
with problems. As ever, governmental failure 
has found community and faith groups taking 
up the slack. Change is coming.

Likewise all the while the public are distracted 
by statues rather than human life, the 
establishment consolidates its power and 
control. People have been ripping down statues 
for millennia, as a classicist our prime minister 
should well know! In the 17th Century a Latin 
phrase “Damnatio Memoriae” referred to the 
practise of physically destroying a person’s 
memory in stone. Again, this is how people 
with power keep it. However, also as was said 
last week, we can change history and for the 
better as we follow a man that did, a man who 
stretched out His arms on the cross for ALL of us.

While people fail to understand themselves 
by ignoring structural racism it is hard to be 
positive. Yet one thing history teaches us is 
that Empires fall – no matter how gloriously 
powerful they might once have appeared.
This is why this week we are celebrating 
diversity as one small step on the way to 
bringing about real and lasting change. Can 
you remember learning to walk and talk; how 
to read and write? When did you learn what 
gender, race and sexuality you were? These 
things are taught to us by people who love us 
according to the culture that they were brought 
up in. Anyone who uses their faith or ‘The Bible’ 
to justify discrimination is wrong. We are all 
made in God’s glorious image, everyone.

Rev Ali Healy

Diversity in Light of Black Lives Matter...Rev Jide Macaulay 

In our present world today, what does diversity 
mean? Many black people have for centuries 
struggled with the idea of diversity. I was born 
in London to Nigerian parents who came here 
to study in the 1960s. I returned to Nigeria 
with my parents as a baby and returned to the 
UK after my 18th Birthday. It was in the streets 
of London that someone first told me that I 
am a black man. An expression that was far 
from my consciousness growing up in Nigeria, 
my ethnicity was never under scrutiny like 
here in the UK, and so I began to understand 
the prejudices toward me for being black. I 
also learnt that my parents in the 1960s had 
a terrible time with racism, many had to face 
window signs that said, “No Blacks, No Dogs, 
No Irish”, a blatant statement of racism and 
discrimination. 
Many of us, regardless of our ethnicity, in 
light of recent events both with coronavirus 
and Black Lives Matter, will be questioning 
the disparity that we face as a world. The fact 
that we are reading about how coronavirus 
has affected more black folks and also the 
atrocities towards black bodies, is evidence 
that not enough is done in Britain to bridge 
the gaps between the rich and poor, black and 
white communities.   
The last words of George Floyd before he 
died on the streets on Minneapolis, was ‘I 
can’t breathe”, the video footage of a white 

police officer with his knee on his neck is one 
of the most single traumatising and haunting 
accounts I have ever seen. Many black people 
in the UK also can’t breathe, it wasn’t long ago 
that we had to deal with the scandals of the 
Windrush Generation, the burning of Grenfell 
Tower and the killing of Stephen Lawrence.
 
In light of the atrocities we have seen on 
our television screens and also online, it is 
inescapable that the protest and riots follow 
swiftly. I was not surprised, but we also know 
that diversity must include sexual minorities, 
and if Black Lives truly Matter, then we must 
extend justice and inclusion for black people 
who are also lesbians, gays, bisexuals and 
transgender.  
 
I am a black, gay man and also a Christian 
minister in the Church of England. I am very 
hopeful for changes in our world.  As we watch 
the protests from Minneapolis and many 
cities around the world, we know change can 
only come when we invest in diversity that 
respects and honours all persons, regardless of 
their race, sexual orientation, gender identity, 
ethnicity, religion and age. 
 
I hope that many of us would not have to 
encounter this level of violence but sincerely in 
the absence of diversity, justice and inclusion, 
this will continue to be a challenge. 

school diversity week
22-26 June 2020             #SDW20

Reverend Jide Macaulay is a Church of England priest 
and the founding Pastor and CEO of the charity House 
Of Rainbow. He focuses his ministry on inclusion and 
reconciliation of sexuality, spirituality and human rights. 
Unfortunately his visit to Trinity last term had to be 
postponed but we look forward to welcoming him in the 
future. He has written this reflection especially for us.
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LGBT+ and the workplace
Many organisations are now actively seeking 
a diverse workforce and have policies and 
practices in place to give equal opportunity 
for recruitment, and promotion for everyone. 
Many organisations also have active LGBT+ 
staff networks.  The Equality Act 2010 makes it 
unlawful to treat LGBT+ staff any less favourably 
than other staff.

Sadly discrimination and harassment do still 
exist, and some LGBT+ people will sometimes 
think twice about how open they want to be – 
particularly if it seems like a job you really want 
might be on the line.  Here are some tips about 
disclosing your sexuality and choosing the right 
employer. 

Target diversity friendly employers
Every employee has a different experience of 
their workplace.  When searching for LGBT+ 
friendly employers try to find evidence that’s 
relevant to your specific interests or concerns.  
They may have information on their website.

Policies
Look out for signs that the employer has good 
policies and clear statements about equality, e.g. 
by researching what they say on their website 
and in any recruitment materials. If in doubt you 
can always contact the HR department to ask.

Awards
Organisations like the charity Stonewall offer 
external recognition of how LGB&T-friendly a 
workplace is. 
• Stonewall’s Starting Out guide showcases the 
Top 100 LGBT-inclusive employers. 
• The Diversity Champions programme is 
made up of companies that choose to work 
with Stonewall on ensuring that their LGBT+ 
employees are treated equally. 

Staff groups
Many organisations have LGB&T staff networks or 
groups, who may organise periodic social events 
or even be involved in institutional policy-making. 
The existence of a group can indicate how open 
and inclusive a workplace is.

Networking
The best way to find out what life is like in a 
particular organisation is to speak to someone 
who works there. To do this, you can make use of 
networking resources like LinkedIn. You can see if 
there are any named contacts, e.g. the organisers 
of the staff network, whom you might be able to 
approach in confidence.

Should you disclose your sexuality when 
applying for jobs?
• It is a matter of personal choice and how much of 
yourself you want to share
• There is no legal obligation to disclose your 
sexuality or sexual orientation at any point as this 
has no bearing on your ability to do a particular job. 
• You may be asked to complete an equal 
opportunity monitoring form but this is confidential 
and not given to the recruiters.
• You may want to research the company to find out 
if they are recognised by Stonewall

Should you disclose your trans status when 
applying for jobs?
• It is a matter of personal choice and how much of 
yourself you want to share
• There is no legal obligation to disclose your 
sexuality or sexual orientation at any point as this 
has no bearing on your ability to do a particular job. 
• You may be asked to complete an equal 
opportunity monitoring form but this is confidential 
and not given to the recruiters.
• You may wish to disclose your trans status in your 
application so you can explain what steps you would 
like the employer to take at interview or induction
• TARGETjobs has a range of resources and guides 
for trans people about their legal rights and 
employment on their website.

A Personal Account... by former student Jack Martin
Happy Pride 
to all of those 
in the Trinity 
community! 
As an ex-pupil 
of Trinity School 
and Trinity 6th 
I want to talk 
about Pride and 

my experiences as a gay teenager coming 
out in school. Pride is a highly important 
time for the LGBTQ+ community and our 
allies, this is a time of great celebration 
and “pride” in who we are, what we stand 
for and everything that it took to get to the 
place that we are now, so there is actually 
a lot more to it than the love of RuPauls’ 
Drag Race, Lady Gaga, Beyoncè, putting on 
our best clothes and vogue-ing down the 
street.
On a more serious note, this celebratory 
time of year is also a period in which I can 
reflect on my experience as a gay teenager 
who has been out (openly gay) since year 
9 at the age of 14. Despite the fact that it 
was 5 years ago now, I remember it very 
clearly. I remember being inspired by a 
Youtube video from Pride month and 
decided that I was finally ready to accept 
myself and after Christmas I would come 
out to my friends – so I did. I was incredibly 
nervous and there I was in my Science 
class thinking about how to come out, I 
turned to my friend and said I needed to 
tell her something but was so scared that 
I had to write it on a piece of paper that I 
ripped from the back of my exercise book 
(sorry Science department). Her reaction 

was one of great support and love which 
gave me the confidence to come out to 
the rest of my close friends, who were all 
supportive too. 

By the time that I was in year 11, everyone 
at school who mattered knew! In school, 
I can say that I never really had a negative 
or homophobic experience and my friends, 
wider year group and staff who knew 
were so supportive as it didn’t phase 
them. Despite this, I am well aware of 
the struggle that some people have to go 
through when coming out. I too, have had 
some personal experiences that weren’t 
amazing. However, the good always 
outshines the bad, which is also why Pride 
is so important - it gives those who feel 
they have no-one else, the opportunity to 
find and make their own family.

So, to round off this article, I would like 
to thank my friends, teachers and others 
in the community/family at Trinity who 
supported me, and still do. I believe that 
the positive experience that I had as a 
young, gay teenager trying to find my place 
in school, gave me the boost and extra 
confidence that I needed to become the 
proud, young adult at 19 that I am today. 
Remember during Pride to celebrate and 
love yourself and others for being different 
and if things aren’t great for you right now 
that there will be a time of acceptance 
and happiness in the future, you will 
always have a family/home in the LGBTQ+ 
community.

Thank you for reading and Happy Pride 
month!!

Graphic illustration is a powerful form of
communication. You are to combine images
of unity and friendship with words which
symbolise and celebrate diversity, inclusivity
and equality

Decorate the shape of a 
hand with words and 
images which celebrate 
unity

Create your own unique 
rainbow of words.

In celebration of School diversity week your art challenge is to produce images which will form a 
part of a collaborative piece of artwork.
Our aim is to create a rights to respect tree and other creative outcomes which will be displayed 
across the school.

Task 1

Task 2 Task 3

Log on to your  art folder  in class charts to findout more 
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A gain some work this week from 
Year 7 on the NHS with other 
artwork from this year group 

looking at nature.

Year 8 have provided work that looks at 
surrealist animals.
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WWW: Weekly Web Workout!
A number of 
activities this 
week from 
the IT and 
Computer 
Science 
department. 
First up 
are some 
elements 
relating to 
the Microbit 
Rover before 
some work on 
binary, a trip 
to Cyberland 
and some 
famous faces. 
Good luck! 1 5432 6

 Who is IT?: Can you identify the pioneers in IT?  

Find your way to Cyberland: 
https://cybergamesuk.com/

Try your hand at 
converting between 
binary and denary 
using the table 
below. Once you’ve 
got to grips with 
this maybe you can 
create your own 
questions for others 
to solve? Or maybe 
you could research 
hexadecimal...

Amelia Akiboye
Year 7: NHS

Alfredo Chavez Ramires
Year 7: NHS

Festus Ajayi
Year 8: Surrealist Animals

Caitlin Haylett
Year 8: Surrealist Animals

Xeila Trejos Mantinan
Year 7: Nature Doodles

Louis Regan
Year 8: Nature Doodles

Grace Beazley-Long
Year 7: NHS

https://cybergamesuk.com/
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 The BIG Read...

Weekly Top Ten @ Tassomai:
The Tassomai leaders’ board continues...

www.tassomai.com 
Science questions answered correctly 

between 13/06/20 and 19/06/20 

Year 7
Ellis Whitefield 390
Seun Adelowo 330

Year 8
Henry Wiafe 1089

Blessing Koubemba 356
Year 9

Iona Saunders 195
Gabriel Alcazar Richter 137 

Year 10
Sarah Usman 128

Moyosore Ayoola 108

An older article this week, taken from The 
Guardian on 7th February, where Esther 
Addley discusses how attitudes to gay 
people have changed since the 1980s when 
Philip Schofield made his TV debut. 

The whole article can be found here. 

“Philip Schofield’s statement is ‘huge moment’ 
for the gay community”
In 1985, the year Phillip Schofield made his debut 
on British children’s TV, the Sun reported that a 
Liverpool publican had banned gay people from his 
establishment. “A lot of ordinary people are going to 
catch something from the glasses,” he told the paper, 
according to a contemporaneous report in the Gay 
Times. “We don’t want gays on the premises.”

Two years later, when Schofield moved to present 
the flagship children’s Saturday morning programme 
Going Live!, Margaret Thatcher’s government 
introduced a bill with a clause that banned schools 
from teaching “the acceptability of homosexuality 
as a pretended family relationship”. By the time 
Section 28 was repealed in 2003, Schofield was 
already in his current job as a presenter of ITV’s 
This Morning. All of which may go some way to 
explain why, when Schofield took to his own TV 
sofa on Friday to talk about the statement he had 
just released, in which he came out as gay at the age 
of 57, his body language was defensive and anxious, 
his voice agonised.

Through the course of his 35-year career, Schofield 
has lived a different, ostensibly heterosexual life 
– he has been married for the last 27 to his wife, 
Steph, with whom he has two adult daughters. 
Causing them pain had clearly been agonising. But 
his sexuality, he told co-presenter and friend Holly 
Willoughby, had been “bothering [him] for a very 
long time … There’s no question that it has in recent 
times consumed my head, and has become an issue 
in my head.” There had been pain, confusion and 
“some very dark moments”.

“When you create a new entertainment show and 
start discussing who should host, the first name on 
the list is always Phillip Schofield,” the presenter and 

producer Richard Osman said on Friday. “That’s a 
fact. He’s just the very best at what he does and the 
public adore him.” 

As such, while there is no question that British 
attitudes have revolutionised in three decades to 
those coming out, the presenter’s announcement is 
highly significant, says Jeff Ingold, Stonewall’s head 
of media. “I think it’s a hugely important moment, 
and the overwhelmingly positive reaction we are 
seeing online and in the media really speaks to how 
momentous this can be. For LGBT people, any time 
someone comes out it’s such an affirming moment 
just to see yourself reflected back at you. To have a 
national treasure like Phillip come out, really opens 
people’s eyes to what it means to be LGBT and the 
different experiences people have [before] coming 
out.”

The veteran LGBT rights activist Peter Tatchell 
agrees that attitudes have shifted from the time 
when “the Thatcher government, tabloid press and 
the police had declared virtual war on the LGBT+ 
community”, but makes the point that most openly 
gay people are white and male. “We need more 
women and people from the African, Muslim and 
wider Asian communities, where young LGBTs 
often have a tougher time coming to terms with 
their sexuality and finding acceptance.”

Schofield’s decision has a particular resonance for 
the singer and actor Duncan James, who built an 
enormous teenage fanbase with the boyband Blue 
in the early noughties, and had a daughter with a 
female partner, before coming out as bisexual in 2009 
(he now identifies as gay). James eventually chose to 
speak out, he says, “for my own sanity”. “I was living 
a lie and living in fear that somebody would expose 
me. I was very, very frightened.” Coming out, he 
says, was “the best thing that ever happened to me. It 
made me such a happier person. All the insecurities 
and the huge sandbags I had been carrying for so 
many years, they all evaporated, and it was like I 
became … light.”  Schofield’s statement, James says, 
is a “huge moment” for the gay community. “And it 
gives so many people – maybe the older generation 
as well – [the courage] to go, I’m going to live my last 
few decades happy. I want to be free.”

Your wellbeing remains absolutely key. We will post 
updates and advice in this newsletter for pupils and 
their families. To start, we would like to remind you 
of the support email:
speakeasy@trinity.bexley.sch.uk 

If you have any concerns or need 
some help and advice, 
don’t delay...we’re here for you. 

Speakeasy & Wellbeing

The Be You Project is a portal to many resources to help families and children with 
wellbeing including LGBT+. https://thebeyouproject.co.uk/resources/
The Samaritans offers 24 hour confidential listening and support for anyone who needs it 
contact jo@samaritans.org or phone 116 123 (24 hours).

Switchboard is a helpline for support for LGBT+. Phone: 0300 330 0630 Email: chris@
switchboard.lgbt Website and live chat: https://switchboard.lgbt/
Stonewall offers advice and events and programmes for young people about LGBT+.
www.youngstonewall.org.uk/

Mother Teresa : “Spread love everywhere you go.”
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Your Active Coping Calendar:                   24th to 30th June

A range of LGBT+ books are downloadable 
via Bexley Library service. Some reviews 
later... More information is available here: 
Go to this Sway

Diversity Week: Lessons
Alongside the activities in this week’s 
special edition, look out for the diversity 
tasks in your lessons this week!

Check out Off School Club on Twitter for 
some fun extra-curricular things to do!

http://www.tassomai.com 
https://www.theguardian.com/media/2020/feb/07/phillip-schofields-statement-is-huge-moment-for-gay-community
https://thebeyouproject.co.uk/resources/
https://switchboard.lgbt/
http://www.youngstonewall.org.uk/
https://sway.office.com/cXM35u6YbbFsiXGH?ref=email
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 Time to REFLECT

Article 2:
Non-Discrimination
The convention applies 
to every child without 
discrimination, whatever 
their ethnicity, gender, 
religion, language, abilities, 
sexuality, or any other 

status, whatever they think or say, 
whatever their family background.
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Try and find somewhere peaceful and spend a few minutes being quiet and still. Then 
think about these questions:

• What makes you different from everyone else? What makes you proud to be you?
• What could you do or say to other people to help them feel positive about who they 

are as people?

Don’t forget to talk to speakeasy@trinity.bexley.sch.uk if you need to. 

Article 13:
Freedom of Expression
The child shall have the right 
to freedom of expression; this 
right shall include freedom 
to seek, receive and impart 
information and ideas of all 
kinds, regardless of frontiers, 

either orally, in writing or in print, in the 
form of art, or through any other media of 
the child’s choice.

• Every young person and child 
should know that their race, 
gender, ability, nationality (or 
other characteristic or identities) 
should not stop them enjoying all 
their rights.

• Nobody should feel that they are 
treated differently because of who 
they are.

• All people should accept, respect 
and value others for who they are.

• All schools should teach and 
practise and actively celebrate 
respect for all.

• Learning should include 
opportunities to empathise with 
those who are discriminated 
against.

• Government decisions and the law 
should show the way against all 
forms of discrimination.

• Everyone should be open to the 
fact that we all have prejudices and 
be ready to challenge them.

• People challenge and speak up 
about any discrimination they 
experience or see.

• Newspapers and other 
information sources should 
promote and celebrate diversity 

“All human beings are born free and 
equal in dignity and rights. They are 
endowed with reason and conscience 

and should act towards one another in 
a spirit of brotherhood.”

Universal Declaration of Human Rights, 
United Nations 1948

http://Speakeasy@trinity.Bexley.sch.uk
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LGBTQ+Reads

The Black Flamingo by Dean Atta
Fiercely told, this is a powerful coming-of-age story told in verse, from one of the 
UK’s leading poets, Dean Atta. Perfect for fans of Sarah Crossan and Poet X.

Boy In The Dress by David Walliams
Dennis was different. Why was he different, you ask? Well, a small clue might be in 
the title of this book...Charming, surprising and hilarious - The Boy in the Dress is 
everything you would expect from the co-creator of Little Britain. David Walliams’s 
beautiful first novel will touch the hearts (and funny bones) of children and adults 

Boys Don’t Cry by Malorie Blackman
Bestselling author Malorie Blackman explores the unchartered territory of teen-
age fatherhood. You’re waiting for the postman - he’s bringing your A level results. 
University, a career as a journalist - a glittering future lies ahead. But when the 
doorbell rings it’s your old girlfriend; and she’s carrying a baby. Your baby. You’re 
happy to look after it, just for an hour or two. But then she doesn’t come back - 
and your future suddenly looks very different. Malorie’s dramatic new novel will 
take you on a journey from tears to laughter and back again.

Every Day by David Levithan
Every day I am someone else. I am myself - I know I am myself - but I am also 
someone else. It has always been like this. Each morning, A wakes up in a different 
body. There’s never any warning about who it will be, but A is used to that. Never 
get too attached. Avoid being noticed. Do not interfere. And that’s fine - until A 
wakes up in the body of Justin and meets Justin’s girlfriend, Rhiannon. From that 
moment, the rules by which A has been living no longer apply. Because finally A 
has found someone he wants to be.

Lies We Tell Ourselves By Robin Talley
Lie #1: I’m not afraid. Lie #2: I’m sure Ibm doing the right thing. Lie# 3: I don’t care 
what they think of me. It’s 1959. The battle for civil rights is raging. And it’s Sarah’s 
first day of school as one of the first black students at previously all-white Jeffer-
son High. No one wants Sarah there. Not the Governor. Not the teachers. And 
certainly not the students - especially Linda, daughter of the town’s most ardent 
segregationist. Sarah and Linda are supposed to despise each other. But the more 
time they spend together, the less their differences matter. And both girls start to 
feel something they’ve never felt before. Something they’re determined to ignore. 

I’ll Give You The Sun by Jandy Nelson
“From the author of The Sky Is Everywhere, a radiant novel that will leave you 
laughing and crying - all at once. For fans of John Green, Gayle Forman and Lau-
ren Oliver. Jude and her twin Noah were incredibly close - until a tragedy drove 
them apart, and now they are barely speaking. Then Jude meets a cocky, broken, 
beautiful boy as well as a captivating new mentor, both of whom may just need 
her as much as she needs them. What the twins don’t realize is that each of them 
has only half the story and if they can just find their way back to one another, they 

George by Alex Gino
‘Allow me to introduce you to a remarkable book, full of love, wonder, hope, and 
the importance of getting to be who you were meant to be. You must read this.’ 
- David Levithan. When people look at George, they think they see a boy. But she 
knows she’s not a boy. She knows she’s a girl. George thinks she’ll have to keep 
this a secret forever. When her teacher announces that their class play is going to 
be Charlotte’s Web, George really, really, REALLY wants to play Charlotte. But the 
teacher says she can’t  ...because she’s a boy.

Some shout outs...
Computer Science and IT
Year 7: Isobel Georgina Johns, Keira 
Knowles, Haile Clayton-Broome, Alex 
Brdarski, Julia Patyk and Oscar Davis: For 
superb work in IT including: adding new 
sprites, renaming costumes and adding the 
speech bubbles in Scratch Programming

Year 8: Vasili Tsourma, Deborah Akrasi 
Olivia McKerrell, Zachary O’Leary, Kyanne 
Otokiti-Brown, Armandas Kostkevicius, 
Ashley Hubbard and Oluwatamilore Dotun-
Oladeji:   Well done for your continuing 
dedication to your school work and the 
acquired programming skills with the 
concept of drawing within Python.

Year 9: Jack Waters, Austeja Siksnyte and 
Sara Kasmi-Khan: Well done for your 
programing skills in adding items to a list 
and understanding index positions.

Year 10: Kellen Chu, Joel Iyangbe-Idaghe, 
Amy Brooks, Rachel Frempong, Loubell 
Perkins, Denetron Augustine, Hannah Ford-
Hunt and Samuel Thomas: For their excellent 
work in ICT and being up to date with their 
online learning.

Geography
Year 10:  Jashan Singh and Cai Sugden who 
are the top scoring Geography PiXL App 
users with 331 and 276 points respectively. 
Well done!

A range of books are available from the school Library 
on your return and via Bexley Library service. More 
information is available here: Go to this Sway

Weekly Web Workout: 
the answers...
1. Alan Turing: 
Founder of the Enigma Machine 
2. Mark Zuckerberg: 
Founder of Facebook
3. Sir Tim Berners-Lee: 
Pioneer of the World Wide Web
4. Ada Lovelace: 
The first computer programmer
5. Grace Hopper: Developer of the first high-level 
programming language
6. Vint Cerf: 
Founder of the internet.

Celebrate School Diversity 
Week with Pride! 
Here is a yummy recipe from Tesco for 
Rainbow Cupcakes:
https://realfood.tesco.com/recipes/rainbow-
cupcakes.html
Makes 12. Takes 15 mins to prepare and 20 
mins to cook, plus cooling time.

https://sway.office.com/cXM35u6YbbFsiXGH?ref=email
https://realfood.tesco.com/recipes/rainbow-cupcakes.html
https://realfood.tesco.com/recipes/rainbow-cupcakes.html


CRITICAL WORKERS:
closure@trinity.bexley.sch.uk

PASTORAL CARE:
pastoral@trinity.bexley.sch.uk

GENERAL ENQUIRIES:
reception@trinity.bexley.sch.uk

SIXTH FORM:
sixthform@trinity.bexley.sch.uk

WELLBEING:
speakeasy@trinity.bexley.sch.uk

Mailboxes You can contact all departments via their direct mailbox as well as the fully monitored 
mailboxes at the foot of the page. All mailboxes end with ...@trinity.bexley.sch.uk

School Websites
Trinity School: 
www.trinity.bexley.sch.uk
The school website with all the information you 
need to know

Classcharts: 
www.classcharts.com
The login page for access to work set at home 

Google Classroom: 
www.google.co.uk 
Login in via the Google pages

Twitter
Trinity School: @TrinitySchBelvd
Up to date news and the daily prayer

Trinity Sixth Form: @Trinity6thBelvd
Latest Sixth Form news

Trinity Off School Club: @trinity_off
Something different to keep you occupied...

Examination Boards
Ofqual: 
www.ofqual.gov.uk
Ofqual is the body that regulates examinations. 

AQA: 
https://www.aqa.org.uk/

Eduqas/WJEC: 
https://www.eduqas.co.uk/
Login in via the Google pages

OCR: 
https://www.ocr.org.uk/

Pearson: 
https://qualifications.pearson.com/en/home.html

Subject Platforms
French and German: Active Learn
https://www.pearsonactivelearn.com/app/Home

Mathematics: Mathswatch
https://vle.mathswatch.co.uk/vle

Science: Kerboodle
www.kerboodle.com/users/login

Science: Tassomai 
https://app.tassomai.com/login

PiXL Resources
PiXL Resources at Trinity
www.trinity.bexley.sch.uk/pixl

PiXL Endurance and Independence:   
https://students.pixl.org.uk
School ID: 803910       
Password: Indep174

PiXL Endurance: A support tool to help you get 
the extra boost through food and fitness. 

PiXL Independence: Pupils can now access a 
range of free revision resources online. 

Online Learning
BBC Bitesize:
www.bbc.co.uk/bitesize

Bexley Library:
https://arena.yourlondonlibrary.net/web/bex-
ley/ebooks-and-digital-services 

Oak National Academy:
www.thenational.academy/
Department for Education website with a 
huge range of learning resources available

Think U Know:
https://www.thinkuknow.co.uk/
An excellent resource for online safety

Troogle your search engine for anything about Trinity

Advice & Guidance
Information, Advice & Guidance  
Resources at Trinity
www.trinity.bexley.sch.uk/iag 
Further website links and additional 
programmes to those listed below

Fast Tomato:
www.fasttomato.com
Open to KS3 and KS4. Login: TSBB

Future Learn:
www.futurelearn.com/register
Online programmes that are free

Invest In:
www.investin.org
A series of online seminars and courses. You 
need to book these. Aimed at KS4 and KS5

Open Learn:
www.open.edu/openlearn
Free online courses from the Open University 

Unifrog:
www.unifrog.org
Sixth Form University and Careers toolkit 
(username and password protected)

Help & Support
Childline:
https://www.childline.org.uk/

Headscape:
http://oxleas.nhs.uk/advice-and-guidance/chil-
dren-and-young-peoples-services/headscape/

Mind:
https://www.mind.org.uk/

Relate:
https://www.relate.org.uk/

Samaritans:
https://www.samaritans.org/

Shout: Text Shout to 85258 24/7 FREE text 
service for anxiety, stress or coping crisis

As more information is added to editions of The Trinformer, Troogle is regularly updated.

Art: art@trinity.bexley.sch.uk
Business Studies: business@trinity.bexley.sch.uk
Computer Science: computing@trinity.bexley.sch.uk
English: english@trinity.bexley.sch.uk
EPQ/HPQ: project@trinity.bexley.sch.uk
Exams: examinations@trinity.bexley.sch.uk 
Food & Nutrition / HSC: food@trinity.bexley.sch.uk

French & German: mfl@trinity.bexley.sch.uk
Geography: geography@trinity.bexley.sch.uk
History: history@trinity.bexley.sch.uk
Mathematics: maths@trinity.bexley.sch.uk
Media Studies: mediastudies@trinity.bexley.sch.uk
Perf. Arts: performingarts@trinity.bexley.sch.uk
Physical Education: pe@trinity.bexley.sch.uk
Product Design: design@trinity.bexley.sch.uk

Psychology: psychology@trinity.bexley.sch.uk
PSHE & Citizenship: pshe@trinity.bexley.sch.uk
Public Services and 
Travel & Tourism: geogvoc@trinity.bexley.sch.uk
Religious Education: re@trinity.bexley.sch.uk
Science: science@trinity.bexley.sch.uk
SEN: sen@trinity.bexley.sch.uk
Sociology: sociology@trinity.bexley.sch.uk

THE 
TRINFOR...more

 Virtual Awards Roll Call: Recipients up to 21st June 2020  

Congratulations to this week’s award winners!

Year 7
Silver Award: Benny Pratt
Gold Award: Xeila Trejos Mantinan

Year 8
Silver Award: Olivia McKerrell
Gold Award: Evelina Babalean

Year 9
Silver Award: Faé Davis, Ryan Le,  Freya Clarke 
and Carys Tebble
Gold Award: George Murphy

Year 10
Bronze Award: Roshen Arthanayake 
Mudiyanselage
Silver Award: Sarah Usman, Maggy Batchelor, 
Katie-Jane Anderson, Bukunmi Afolabi and Mine 
Muslu-Richards
Gold Award: Kyra Idel Lima

Inside the Factory
Check this programme out on 
BBC iPlayer to see how food has still 

managed to reach the shelves during Lockdown.
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